
 

THURSDAY, APRIL 30 
 

7:00 AM BREAKFAST 

  

8:30 AM WELCOME ADDRESS 

9:00 AM KEYNOTE 

SPEAKER 

SALON A&B 

CREATING OUR PREFERRED FUTURE: CAREER DEVELOPMENT STRATEGY IN A SHIFTING 

LANDSCAPE 

Kristen Cumming, Speaker | Consultant | Educator 

In today’s world, external forces shape nearly every aspect of our professional lives. This interactive keynote 

invites career development professionals to explore a dynamic strategy model rooted in emerging drivers 

of change. 

Through table discussions, participants will identify the most influential external factors affecting the field and 

reflect them back to the group to build a shared understanding. From there, you’ll dive into a practical 

framework for translating these drivers into strategic direction, tailored to your unique context. 

Discover four key levers of action designed to create breakthrough results in practice—and examine how 

fostering the right cultural behaviours can amplify their impact. 

By the end of the session, participants will have co-defined a set of strategic behaviours to champion within 

their organizations and will leave with fresh insights, real-time tools, and a crowd-sourced roadmap for 

advancing career development in a rapidly evolving world. 

10:00 AM NETWORKING & NUTRITION BREAK 

 

10:30 AM BREAKOUT SESSIONS (5) 

 SESSION #1 

SALON A&B 

 

ROOTED IN HOPE AND LIFE BALANCING 

Dr. Norm Amundon & Andrea Fruhling | Doubtlknot Works 

As the world speeds up and automation influences the future of work, it is also important for career 

professionals to pause, reflect, and remember why they do the work they do. This session invites you to step 

back and reconnect with who you are, while exploring the unique and foundational strengths that support 

and inform your approach to your work. Using the Hope-Action Theory as a foundation, identify and explore 

how to leverage your strengths, and the strengths of the people you support, to collaborate and create new 

insights and understanding together. 

 

 

 

 

 

 

 

 

 



SESSION #2 

GALLERY A 

 

RECONCILIATION AT WORK: WHAT IT ACTUALLY TAKES TO TURN OPPORTUNITY INTO 

CAREERS 

Shaun Howdle | STC Industrial Group 

Reconciliation is often talked about in terms of commitments and intentions, but what does it actually look 

like when it results in real jobs, real careers, and lasting outcomes? 

In this session, Shaun Howdle, CEO of STC Industrial Group, shares a practical, on-the-ground perspective 

from an Indigenous-owned business operating in construction, fabrication, and industrial services. Drawing 

from lived experience, Shaun will speak to the gap between well-meaning efforts and what actually works 

when it comes to building sustainable Indigenous workforce participation. 

Participants will gain a clearer understanding of the realities employers face, where common approaches 

fall short, and what it takes to move from short-term opportunity to long-term career development. The 

session will explore the role of relationships, aligned expectations, and retention-focused thinking, along with 

the shared responsibility between industry, communities, and support organizations. 

This session is designed for educators, career practitioners, policymakers, and employers who want to move 

beyond intention and better support meaningful, lasting Indigenous employment outcomes. 

SESSION #3 

GALLERY B 

 

BREAKING OR BUILDING? A PUBLIC EMPLOYMENT SYSTEM AT RISK 

Donnalee Bell & Trina Stanford | Canadian Career Development Foundation (CCDF) 

The Canadian public employment system’s jobs-first approach often ignores the complex, intersectional 

needs of job seekers—leading to poor outcomes, frustration, and system strain. New research suggests a 

different approach. Join us in rolling up our sleeves to build a preferred future for our sector, one that builds 

a person-first model to develop a system that genuinely supports success. 

Presentation Learning Objectives 

1. To explore the impact of current policies and service delivery models within the public employment system. 

2. To understand what the evidence tells us about what works and what doesn’t work in career/employment 

services. 

3. To explore how to transition from a broken system to a preferred future for our sector, identifying the 

necessary steps, assets, needs, barriers, and capacity required to make meaningful and sustainable change. 

Together, we’ll unpack policy impacts, examine evidence on what works, and co-design a preferred future 

and a roadmap for change—identifying assets, gaps, and strategies for a person-centred employment 

system. Using interactive activities from In Motion & Momentum+, participants will leave with actionable 

insights and a shared vision for a stronger, more responsive sector. 

SESSION #4 

GALLERY C 

 

ENHANCING MENTAL HEALTH 

Laura Bence | Service Hospitality 

When we dedicate ourselves to supporting others, it's easy to overlook our own well-being. This session offers 

a space to reflect on the importance of self-care and mental health in any helping or service-oriented role. 

Together, we’ll explore: 

What mental health means and how it impacts our professional lives. How to recognize early signs of mental 

health challenges in ourselves and those around us. Finally, understanding the difference between burnout 

and emotional fatigue, and how to prevent both through strategies like setting healthy boundaries, 

maintaining a balanced approach to work and life, and more practical techniques.  

By the end, participants will be equipped with ideas and tools to support their own mental well-being, foster 

a healthier work environment, and feel inspired to center mental wellness in everyday practice. 

 

 

 

 

 



SESSION #5 

GALLERY D 

 

FUTURE IN FOCUS: BUILDING THE WORKFORCE SASKATCHEWAN NEEDS 

PANELISTS: Elan Buan, EMC | Ryan Frederickson, CASK | Evan Jamieson, SATCC | David 

Potts-Schwinghamer, SMA) 

This panel brings together industry, workforce, and economic development leaders to explore how 

Saskatchewan can build and sustain the workforce needed for future growth. Panellists will discuss emerging 

labour demands, talent gaps, attraction and retention challenges, and the shared role of employers, 

educators, and communities in shaping a resilient workforce. 

11:30 AM  LUNCH BREAK & EXHIBITOR BOOTHS 

  

12:30 PM BREAKOUT SESSIONS (5) 

 SESSION #1 

SALON A&B 

 

PRACTICAL STRATEGIES FOR CAREER WAYFINDING 

Dr. Norm Amundon & Andrea Fruhling | Doubtlknot Works 

In this interactive workshop, Andrea Fruhling and Norm Amundson will explore the importance of innovation 

in career development. Drawing from their new workbook Career Wayfinder, they will demonstrate 

practical, hands-on approaches to career conversations from mapping to physical movement and 

metaphors. Participants will learn creative strategies to support clients as they make decisions and navigate 

change, supporting them to build momentum, fostering hope and confidence. Through live demonstrations 

and experiential activities, Andrea and Norm will share tools to enhance conversations and help clients 

move forward with greater clarity and purpose. 

SESSION #2 

GALLERY A 

 

AI ESSENTIALS: A PRACTICAL INTRODUCTION FOR PROFESSIONALS 

Bill Fahlman & Curtis Clements | Saskatoon Industry Education Council 

This session is designed for professionals who are new to AI or have already experimented with AI and want 

a clearer, practical understanding of how to use it effectively. The presentation will provide an overview of 

current AI tools, how they are used across industries, and key considerations, including accuracy, ethics, and 

data privacy. Participants will gain insight into where AI adds real value, its limitations, and emerging trends 

shaping professional work. 

SESSION #3 

GALLERY B 

 

LABOUR MARKET INFORMATION SESSION  

Kemi Medu & Roxanne Brass | Government of Saskatchewan 

Join Kemi Medu and Roxanee Brass from the Government of Saskatchewan as they share pertinent 

information about the Saskatchewan labour market and resources available through SaskJobs and the 

National Job Bank to support career development.  

SESSION #4 

GALLERY C 

 

FROM INSIGHT TO IMPACT  

Lori Hall | Saskatchewan Polytechnic  

Discover INSIGHT - the Integrated Skills Indicator for Growth, Hiring, and Training - a new Skills for Success 

assessment tool designed to meet the needs of both employers and educators. Build on a nationally trusted 

platform, INSIGHT delivers meaningful data-driven results to inform hiring, guide training, and support learner 

pathways - reshaping how skill development is measured and mobilized across sectors.  

 

 

 

 

 

 

 



SESSION #5 

GALLERY D 

 

HONOURING TALENT, BUILDING FUTURES:  INDIGENOUS WORKFORCE DEVELOPMENT 

THROUGH PROGRAMS AND PARTNERSHIPS 

MODERATOR:  Tristyn Sachkowski (University of Saskatchewan) 

PANELISTS: Tia Larocque-Graham (SIIT) | Nahanni Olson (BIRM) 

As Saskatchewan looks toward the future of work, Indigenous workforce development plays a critical role in 

building inclusive and resilient labour markets.  This session showcases impactful programs that support 

Indigenous learners and job seekers through culturally responsive, strengths-based approaches.  Participants 

will explore best practices and gain a deeper understanding of how these programs create opportunity and 

drive community-level impact.  

1:30 PM NETWORKING BREAK 

  

1:45 PM BREAKOUT SESSIONS (5) 

 SESSION #1 

SALON A&B 

 

EMPOWERING EMPLOYMENT: A GAME OF GOALS, GROWTH, AND GREATNESS  

Sherry Faris & Bonnie Grove | SaskAbilities 

Join Sherry Faris (SaskAbilities Program Manager) and Bonnie Grove (SaskAbilities, Partners in Employment 

Senior Supervisor) for a fast-paced, interactive session where employment services meet game show fun! 

Through audience participation and team challenges, explore how best practices like person-centred 

support, professional integrity, and community engagement empower staff, clients, and employers to turn 

aspirations into achievements. Come ready to play, learn, celebrate what’s working—and help shape 

what’s next! 

SESSION #2 

GALLERY A 

 

TRAUMA-INFORMED WORKPLACES: CREATING SUPPORTIVE ENVIRONMENTS 

Melanie Lavallee Usselman | Saskatoon Industry Education Council 

This breakout session offers an introduction to applying a trauma-informed lens in the workplace. Designed 

for professionals across workforce, career development, education, and organizational leadership, the 

session introduces key concepts from a longer trauma-informed workshop that can be adapted to meet 

the unique needs of any organization. 

Participants will gain a foundational understanding of the different types and forms of trauma, along with 

insight into how trauma can impact behaviour, communication, and stress responses. Using clear, 

neuroscience-informed explanations of the brain’s stress response and nervous system states, the session 

helps participants better understand why individuals who have experienced trauma may respond as they 

do in workplace environments. 

The session also provides practical, trauma-informed strategies to support positive workplace interactions, 

strengthen relationships, and foster environments where people feel valued and understood. Participants 

will leave with simple, actionable tips for supporting one another, reducing burnout, and contributing to 

healthier, more supportive workplaces for all. 

SESSION #3 

GALLERY B 

 

THE CANADIAN EXPERIENCE PARADOX: HOW BIAS COSTS OUR ECONOMY 

Kira Epp & Janvi Tuteja | SAISA 

"Canadian experience" often functions as a socially acceptable proxy for racial exclusion. While intended 

as a quality filter, this hiring norm unintentionally excludes skilled newcomers, contributing to 

underemployment, increased turnover, and costly retraining. Examining how experience is defined and 

valued allows employers to reflect on long-standing practices that may limit access to talent. This 

conversation provides shared language for employers, supports the work of settlement practitioners, and 

aligns with educators focused on work-integrated learning. Removing bias is not about lowering standards—

it is about recognizing and utilizing talent that already exists in Canada. 

 

 

 



SESSION #4 

GALLERY C 

 

HR VS REALITY: WHAT EMPLOYERS ACTUALLY NEED 

Rodelle Genoway | Hometown Homes 

Most people think getting hired comes down to the right resume and technical skills. That’s only part of the 

story. After years of working in HR, Rodelle thought she knew exactly what employers were looking for. But 

after starting her own business, she quickly realized she was wrong about a few things. In this session, Rodelle 

will share how her perspective changed and what actually matters when hiring and keeping great people. 

You’ll walk away with a clearer understanding of the real skills employers value, where students tend to 

struggle, and how to better prepare them for the reality of work. 

SESSION #5 

GALLERY D 

 

THE ENTREPRENEURIAL JOURNEY: SKILLS, STRATEGY, AND SUCCESS 

MODERATOR: Véronique Loewen, Verolingo Communications 

PANELISTS: Christine Marie, Awasis Boutique | Bryan McCrae, 3twenty Modular | Dr. 

Monique Simair, University of Saskatchewan  

Entrepreneurship plays a growing role in today’s labour market and career development landscape. This 

session explores how businesses are built from the ground up, the core elements of a successful venture, and 

the personal journeys behind entrepreneurship. Featuring insights from experts and entrepreneurs, the session 

offers valuable takeaways to help those supporting learners and job-seekers understand entrepreneurship 

as a future-focused career option. 

2:45 PM NETWORKING & NUTRITION BREAK 

3:00 PM KEYNOTE 

SESSION 

SALON A&B 

TECH DISTRACTION TO HUMAN CONNECTION: RECLAIMING FOCUS, PERFORMANCE, 

AND WELLBEING IN A HYPER-CONNECTED WORLD 

Laura Lawrence, Entrepreneur | Author | Mental Health Advocate 

We live in a world where digital connection is constant—but our focus, productivity, and mental clarity are 

under siege. The average person checks their device 144 times a day and spends upwards of 8 hours 

immersed in digital environments. The question is: At what cost? 

In this timely and transformative keynote, Laura shines a light on the silent disruptor affecting today’s 

workplaces—technoference—the constant digital interruptions that chip away at performance, 

collaboration, and overall well-being. With insight, humour, and real-world strategies grounded in 

neuroscience, Laura empowers teams and leaders to take back control of their time, attention, and 

connection. 

This isn’t about going offline—it’s about getting intentional. 

Audiences walk away with a renewed sense of clarity and the tools they need to build healthier tech habits, 

create focus-friendly environments, and foster deeper human connection in a digital-first world. 

4:00 PM CLOSING & THANK YOU 
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